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Executive Secretary, Career Service Cormittee DATE: 1l Jamary 1552
Kseistant Director/Personnel

Disability Compensation

1. In the Director's Staff Conference of 10 December 1951, as

reported in the reference minutes, the DCI expressed his desire to afford

overseas Agency employees disability benefits similar to those offered
by the Amy to uniformed personnel for service-incurred disabilities.

2. Will you please assign this subject to the Benefits Working Group
of the Career Service Committee for study and development.

3. It will be appreciated if you will advise me as to the develop-
ments on this subject..
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